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TRACK DESCRIPTION

There is an established discussion that grand challenges can be understood and tackled through business
and management research (George et al, 2016). Despite some discussion over its definition, there seems to
be consensus to understand particularly social, economic, and ecological sustainability as today’s grand
challenges (George et al. 2021). Similarly, there is a debate around the role of business and management
education in shaping a sustainable future {e.g., Waddock, 2020) often with difficulties in ensuring to translate
of the PRME principles into teaching (de Paula Arruda Filho, 2017). This renders entrepreneurs and

educators critical stakeholders.

In this context, business schools can generally act as accelerators for sustainability transformation (Akrivou
& Bradbury-Huang, 2015) since they shape the way graduates and managers decide throughout their
careers (Jabbour, 2010). They also play a key role in transforming societies towards sustainable
entrepreneurship activities (Lans, Blok, and Wesselink, 2014). Over the past decades, business schools have
started to transform their curricula and granularly added topics on ethics, CSR, and sustainability
(Christensen et al., 2007). However, integration and implementation of sustainability aspects remain a
challenge for business schools and diffusion across curricula is slow (Doh & Tashman, 2015). Thus, several
hurdles remain to be tackled, such as stakeholder inclusion in the transition process (Painter-Morland et al.,
2016) or the role of sustainability centers in higher education intuitions (Slager, Pouryousefi, Moon, &

Schoolman, 2020), among others.
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Since business schools play an important role in sustainability transitions in entrepreneurship, the particular
interest in this call is threefold: We invite publications that explore the roles of legal, technological, and
cultural drivers (or inhibitors) of sustainable entrepreneurship and innovation to directly shape or inform

management education:

e Regarding legal aspects supporting (or inhibiting) sustainability transition, we highlight the view
and observation of Soininen et al. (2021) suggesting that law plays a central role in sustainability
transition. However, they posit, that “these roles are poorly understood and integrated into
transition research” and call for additional work “understanding and conceptualizing the different
roles that complex legal systems play in sustainability transition”. We invite contributions at the
nexus of law and management. This research can help to better inform students and illustrate the
role of the legal environment in which (social and environmental) entrepreneurship and innovation

take place.

e Culture is another important variable in business and management research (e.g., Rattrie et al,
2020). While the GLOBE scholars suggest some universalities that seem to apply across different
cultural contexts, they also see a lot of variation (Javidan et al, 2016). However, the role of culture
concerning sustainability and diversity appears under-researched but is, yet, considered a decisive
determinant of sustainability transition (Isensee et al., 2020; Teran-Yepez, et al., 2020). This call
particularly invites works that aid our understanding of how and why we might perceive
sustainability differently in different cultural contexts. Such research will help to teach issues

around sustainability in {culturally) diverse classroom settings.

o Digital transformation replaces formerly analog practices of society with their digital version,
carrying the underlying assumption that such a transformation allows for higher effectiveness and
efficiency. This leads to digital ecosystems generating new practices (e.g., Morgan-Thomas et al,
2020). However, the recent past has also shown that our society struggles with addressing
sustainability challenges successfully. While the technical solutions for many of the recent
challenges already exist, current practices of individuals usually fall behind expectations. For a
better understanding of sustainable practices (also going beyond systemic and individualist
paradigms, Spaargaren, 2011), we encourage contributions focusing on digital transformation and

sustainability in everyday practices generally and in teaching and education in particular.

This track is interested in research addressing such sustainability challenges around the three broad themes
of law, culture, and digital transformation. We invite conceptual works and empirical papers of practical and
theoretical relevance (Kittler, 2018). While the call is mainly focused on the ideas of social entrepreneurship
and responsible management education, we are also open to works involving other stakeholders related to

responsible management and responsible management education. For the acceptance of submissions, it
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will however be important to establish such a link. For instance, authors could use the work of Mitchell et
al. (1997) who suggest power legitimacy and urgency as key relationship attributes that constitute a

typology of stakeholders and provide rationales for stakeholder identification.

The call is targeted at academics from all fields, particularly business, management, and education research.
We are open to reviewing papers from doctoral-level research in the areas above and practitioner input. We

look forward to receiving your contributions.

REFERENCES

Christensen, L. J., Peirce, E., Hartman, L. P., Hoffman, W. M., & Carrier, J. (2007). Ethics, CSR, and
sustainability education in the Financial Times top 50 global business schools: Baseline data and
future research directions. Journal of Business Ethics, 73(4), 347-368.

de Paula Arruda Filho, N. (2017). The agenda 2030 for responsible management education: An applied
methodology. The International Journal of Management Education, 15(2), 183-191.

Doh, J. P., & Tashman, P. (2014). Half a world away: The integration and assimilation of corporate social
responsibility, sustainability, and sustainable development in business school curricula.
Corporate Social Responsibility and Environmental Management, 21(3), 131-142.

George, G., Howard-Grenville, J., Joshi, A., & Tihanyi, L. (2016). Understanding and tackling societal grand
challenges through management research. Academy of Management Journal, 59(6), 1880-1895.

George, G., Merrill, R. K., & Schillebeeckx, S. J. (2021). Digital sustainability and entrepreneurship: How
digital innovations are helping tackle climate change and sustainable development.
Entrepreneurship Theory and Practice, 45(5), 999-1027.

Isensee, C., Teuteberg, F., Griese, K. M., & Topi, C. (2020). The relationship between organizational culture,
sustainability, and digitalization in SMEs: A systematic review. Journal of Cleaner Production, 275,
122944,

Jabbour, C. J. C. (2010). Greening of business schools: a systemic view. International Journal of
Sustainability in Higher Education.

Javidan, M., Dorfman, P. W., De Luque, M. S., & House, R. J. (2016). In the eye of the beholder: Cross-cultural
lessons in leadership from Project GLOBE. In Readings and Cases in International Human
Resource Management {pp. 119-154). Routledge.

Kittler, M. (2018). Do we understand each other? Discussing academic exchange from a cross-cultural
communication perspective. International Studies of Management & Organization, 48(3), 333-351.

Principles for Responsible Principles for Responsible PRME Principles for Responsible B Fachhochschule Graubiinden
4 t Edoeati Management Education Management Education
anagement Education Warken Gravs on [€1x8 University of Applied Sciences
e CHAPTER DACH Paverty: A Challanas for Manaoemant Education 21N S DILY PHEC SCIETICES

witiatiw of the lirited Nations Globul Gompact



LD I
Vav.
\&s

THE ENTREPRENEURIAL
SCHOOL

Lans, T., Blok, V., & Wesselink, R. (2014). Learning apart and together: towards an integrated competence
framework for sustainable entrepreneurship in higher education. Journal of Cleaner Production,
62, 37-47.

Mitchell, R. K., Agle, B. R., & Wood, D. J. (1997). Toward a theory of stakeholder identification and salience:
Defining the principle of who and what really counts. Academy of Management Review, 22(4),
853-886.

Morgan-Thomas, A., Dessart, L., & Veloutsou, C. (2020). Digital ecosystem and consumer engagement: A
socio-technical perspective. Journal of Business Research, 121, 713-723.

Painter-Morland, M., Sabet, E., Molthan-Hill, P., Goworek, H., & de Leeuw, S. (2016). Beyond the curriculum:
Integrating sustainability into business schools. Journal of Business Ethics, 139(4), 737-754.

Rattrie, L. T., Kittler, M. G., & Paul, K. I. {2020). Culture, burnout, and engagement: A meta-analysis on
national cultural values as moderators in JD-R theory. Applied Psychology, 69(1), 176-220.

Slager, R., Pouryousefi, S., Moon, J., & Schoolman, E. D. (2020). Sustainability centres and fit: How centres
work to integrate sustainability within business schools. Journal of Business Ethics, 161(2), 375-
391.

Spaargaren, G. (2011). Theories of practices: Agency, technology, and culture: Exploring the relevance of
practice theories for the governance of sustainable consumption practices in the new world-order.
Global Environmental Change, 21(3), 813-822.

Teran-Yépez, E., Marin-Carrillo, G. M., del Pilar Casado-Belmonte, M., & de las Mercedes Capobianco-
Uriarte, M. (2020). Sustainable entrepreneurship: Review of its evolution and new trends. Journal
of Cleaner Production, 252, 119742.

Waddock, S. (2020). Will businesses and business schools meet the grand challenges of the era?
Sustainability, 12(15), 6083.

York, J. G., & Lenox, M. J. (2014). Exploring the sociocultural determinants of de novo versus de alio entry
in emerging industries. Strategic Management Journal, 35(13), 1930-1951.

Principles for Responsible PRM Principles for Responsible PRM Principles for Responsible =AY Fachhochschule Graubiinden
Management Education Management Educatien Management Education .
lanagement Educatiol B Warkig Grous on ) [€1x8 University of Applied Sciences
an iniiative of the Urited Mations Global Compac Paverty: A Challanan for Manaoemant Education +



